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ABSTRACT

This study investigates the impact of worker characteristics and lockdown stringency on
job retention and recovery in urban India during the COVID-19 pandemic, utilizing panel
data from the Periodic Labour Force Survey (PLFS) 2019-21. Balanced panel has been
created using the PLFS data, covering 32,424 urban individuals across four quarters
(129,696 observations), which employs a rotational panel design to study short-term
labour market changes, ensuring a nationally representative sample. The study uses this
substantial data to examine employment dynamics in conjunction with the Oxford
COVID-19 Government Response Tracker's Stringency Index, which estimated severity
of the containment policies at the state level. Employing the Heckman-Probit model to
correct for selection bias, the analysis reveals significant differences in employment
outcomes. Only 75% of workers were able to retain employment throughout the crisis,
with older, higher-skilled individuals, particularly those with written job contracts in
regular salaried roles, being more likely to retain jobs. Deeply embedded gender and
socioeconomic disparities were highlighted by the notably lower retention probability by
women, religious minorities, and casual labourers. Stricter lockdown favoured increased
retention for salaried workers hindering casual labourers. Women, Scheduled
Castes/Tribes, and highly educated people were less likely to regain employment after
losing them during the lockdown, while casual labourers recovered more quickly because

of the flexibility offered by the unorganised sector.

By addressing limitations of prior studies through PLFS’s panel structure and rigorous
methodology, this research emphasises the immediate need for targeted policies like
social security and skill development to promote equitable labour market recovery and
provides evidence-based insights for policymakers to mitigate long-term pandemic

impacts.
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